xvii. Diversity, Equity, and Inclusion Plan 

As part of the application, applicants are required to describe how diversity, equity, and inclusion objectives will be incorporated in the project. Specifically, applicants are required to submit a Diversity, Equity, and Inclusion Plan that describes the actions the applicant will take to foster a welcoming and inclusive environment, support people from groups underrepresented in STEM, advance equity, and encourage the inclusion of individuals from these groups in the project; and the extent the project activities will be located in or benefit underserved communities (also see Section I.A.iii). The plan should include SMART milestones supported by metrics to measure the success of the proposed actions. 

The following is a non-exhaustive list of actions that can serve as examples of ways the proposed project could incorporate diversity, equity, and inclusion elements. These examples should not be considered either comprehensive or prescriptive. Applicants may include appropriate actions not covered by these examples. 

a) Include persons from groups underrepresented in STEM as PI, co-PI, and/or other senior personnel. 
b) Include persons from groups underrepresented in STEM as student researchers or post-doctoral researchers.
c) Include faculty or students from Minority Serving Institutions as PI/co-PI, senior personnel, and/or student researchers, as applicable.
d) Enhance or collaborate with existing diversity programs at your home organization and/or nearby organizations.
e) Collaborate with students, researchers, and staff in Minority Serving Institutions.
f) Disseminate results of research and development in Minority Serving Institutions or other appropriate institutions serving underserved communities.
g) Implement evidence-based, diversity-focused education programs (such as implicit bias training for staff) in your organization.
h) Identify Minority Business Enterprises, Minority Owned Businesses, Woman Owned Businesses and Veteran Owned Businesses to solicit as vendors and sub-contractors for bids on supplies, services and equipment. 

Save the Diversity, Equity and Inclusion Plan in a single PDF file using the following convention for the title “ControlNumber_LeadOrganization_DEIP”.
