
Research Administrator #1
How many days a week/month can you telework or do you work remotely on a more permanent basis? 0
What is your title? How many are in your office? Associate Director of Finance and Grants
How long has your institution allowed teleworking/working remotely? 0
How long have you teleworked/worked remotely? 0
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I am proud of you.

Research Administrator #2
How many days a week/month can you telework or do you work remotely on a more permanent basis? My team is allowed to work up to 2 days per week remotely. This is only after they’ve been on the 

team for 6 months and only as long as their work performance is satisfactory. I have one staff member 
who is full time remote from a different state (she previously worked on campus for 3 yrs).

What is your title? How many are in your office? Director of PreAward Shared Services for the School of Medicine. I supervise 5 full time preaward 
specialists so 6 total.

How long has your institution allowed teleworking/working remotely? This is decided on a dept/unit level; on an institutional level, our central HR has just recently open up 
the policy on working remotely to allow more flexibility.

How long have you teleworked/worked remotely? Although I don’t personally work remotely given my supervisory duties, I’ve had the option to work 
from home as needed both at my current and previous institutions – all together the last 6-7 yrs.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Make it clear to employees that working remotely is the same as working on campus and that it is a 
privilege that can be taken away, not a right. Set clear expectations and consequences.

Research Administrator #3
How many days a week/month can you telework or do you work remotely on a more permanent basis? 1 day per week (Thursday) unless I have a meeting scheduled
What is your title? How many are in your office? Director, OGCS - 12 FTEs
How long has your institution allowed teleworking/working remotely? 2010
How long have you teleworked/worked remotely? ~1.5 years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I get so much more done at home than I do in the office.

Research Administrator #4
How many days a week/month can you telework or do you work remotely on a more permanent basis? Currently, I work remotely twice a week. Our Export Controls staff works primarily remotely.
What is your title? How many are in your office? I am a Senior Compliance Analyst, and we have two Export Controls analysts, one other compliance 

analyst, a four-person training team, and also communications staff.
How long has your institution allowed teleworking/working remotely? Teleworking has been on a case-by-case basis, and depends significantly on which school, 

department, or business unit an individual works in, as well as job duties
How long have you teleworked/worked remotely? For almost two years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? If an individual’s job duties can be performed remotely, and it is appropriate, I think it works well as 

an option

Research Administrator #5
How many days a week/month can you telework or do you work remotely on a more permanent basis? 1 day/week plus extra days/month if needed due to doctors appointments, etc.
What is your title? How many are in your office? Assistant Director, 2 person office
How long has your institution allowed teleworking/working remotely?  6 months, it's not a formal policy but a per department policy
How long have you teleworked/worked remotely? 4 months 
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Our institution just recently discussed a more formal policy change where they would NOT allow 

remote work. They stated that "Out of state employees may require registrations in those states, 
which can bring complications, exposures, and costs" as a reason not to do any remote options for 
employees in state or out of state. I don't quite understand that but thought I'd share this information 
as I am trying to find a workaround so I can continue working remote 1/day/week.

Research Administrator #6
How many days a week/month can you telework or do you work remotely on a more permanent basis? There is no limit, however it must be requested and approved.
What is your title? How many are in your office? Grant Administrator; 10 in the Grants and Contracts Administration including me
How long has your institution allowed teleworking/working remotely? I am new to my current position, however I believe they have had this policy for at least five years. In 

my previous university positions, I was able to telework for the last 16 years.
How long have you teleworked/worked remotely? I've only utilized this once in my new job in the last year. In my previous university positions, I 

frequently teleworked for those last 12 years, and periodically for about 4 years prior.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I prefer not to work at home unless I have to during non-business hours/weekends. There are too 

many distractions at home or working elsewhere, but that is only because I work in a stress-free, 
quiet office at my job. In my previous position, I had more distractions and disturbances at work 
then home, so I worked on grants more at home during my previous employment.

It is very helpful to have the telework option in case a plumber, electrician, or a delivery person 
needs to attend to an issue in my home. I do not have children, but if I did, it would be helpful to 
have this option due to childcare needs. All my employers have provided me the option of using sick 
leave for caregiving for my parents, and others could use this for their childcare needs, however, life 
occurs and someone may not have enough sick leave, so the telework option would be a better 
choice for them.

There is a need to ensure that the work the employee is doing at home is secure and the 
computers/devices used are not corrupted with malware, trojans, etc. to ensure confidentiality and 
to not bring electronic infections to work on a USB drive or via email or via a direct connection to 
their business computer (e.g., Go to my PC) to spread through their intranet/network.
Working from home or in a non-business office setting in lieu of coming into the office can be very 
beneficial overall. Having options and flexibility as well as trust goes a long way for employee morale 
and productivity.
An extreme example to support having a telecommuting policy/option is if a pandemic breaks out 
and home quarantine is necessary and telework helps continue workflow.

Research Administrator #7
How many days a week/month can you telework or do you work remotely on a more permanent basis? My office allows working from home one day a week, after you have been employed for a year. There 

are 23 Research Administrators in the office, and I would guess about half take advantage of the 
policy. In the summer, it's extended to up to 3 days a week. We currently have 1 Research 
Administrator working remotely 100% of the time. She lives out of state. We will soon have another 
RA working remotely half time as she is moving out of state as well. You can also request to work 
from home if you have a reason to need to be at home that day - i.e. plumber coming, etc. For parents 
with children, if your child is sick, you can request to work from home for a half day, because it's 
assumed that you will not be focused exclusively on work that day since your child is sick (the rest of 
the day would be sick time/not at work).

What is your title? How many are in your office? There are 23 Research Administrators in the office, and I would guess about half take advantage of 
the policy.

How long has your institution allowed teleworking/working remotely?
How long have you teleworked/worked remotely?
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? In my opinion, the only issue with working remotely is to have a good enough internet connection that 

you feel like you are working in the office. The employee should have the exact same level of access 
(to all drives, systems, etc) from home that they do in the office. Phone calls should be forwarded to 
their cell or home phone. If they can't remote in for some reason, they either need to take vacation 
time or come to the office. In the beginning, there were some issues with people not remoting in but 
calling it work from home. Once we identified those and made it clear what the expectation was, those 
issues were resolved and now people see it as a nice perk.

Research Administrator #8
How many days a week/month can you telework or do you work remotely on a more permanent basis? generally twice a week.
What is your title? How many are in your office? Sub Award administrator- although in the new year, my role is changing. We have around 25 in my 

little section.
How long has your institution allowed teleworking/working remotely? It is done by Business Centers and all BC’s are different- mine 3 years ago.
How long have you teleworked/worked remotely? 3 years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? We have to have a reason every time we want to telecommute. Mine is because of apts after work 

that I cannot get to since I live far away. There needs to be an agreement updated once a year and 
the person needs to have check in/goals with their supervisor. It should not be used to take care of 
sick kids or parents, etc. Also, when I log in, I can “see” my desktop, so they need a secure way to 
access the University. You also have to trust the person and we have a policy we have to use our own 
computers, phones, etc. so the University does not have to incur the costs.

Research Administrator #9
How many days a week/month can you telework or do you work remotely on a more permanent basis? We are not allowed to telecommute.
What is your title? How many are in your office? Assistant Director of Post Award/Grant Accountant. 4 in the Office of Research and Sponsored 

Programs (full life cycle in one office).
How long has your institution allowed teleworking/working remotely? n/a
How long have you teleworked/worked remotely? n/a
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? In a previous position (not grant related), it was just being clear on the projects being worked on and 

providing a status upon return.



Research Administrator #10
How many days a week/month can you telework or do you work remotely on a more permanent basis? I am able to work remotely on an as needed basis. I do have lots of meetings throughout my days so 

it makes it difficult to work remotely often. I do have two employees that work remotely 100% of the 
time. One of them lives in Daytona, FL. She comes into the office for 1-2 days every other week. We 
schedule routine meetings with her during those days.

What is your title? How many are in your office? Assistant Vice President for Research. There are 10 in my office, not counting myself.
How long has your institution allowed teleworking/working remotely? The University allows it, but it is left to each individual unit if they want to allow it in their offices.
How long have you teleworked/worked remotely? For about 4 years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? In my opinion, working remotely is not for everyone as not everyone is as disciplined. There are pros 

and cons. As a side note, I have implemented alternate work schedules, which seems to work well 
and also give the employees good flexibility. I have employees working the following schedules: 7:00 - 
4:00, 7:30 – 4:30; 8:00 – 5:00 (standard schedule) and 8:30 – 5:30.

Research Administrator #11
How many days a week/month can you telework or do you work remotely on a more permanent basis? It’s flexible; for example, my husband is currently undergoing dialysis so I’m working from home more 

frequently, about 1x a week whereas before I was 1x every month or every other month
What is your title? How many are in your office? Manager, grants and contracts. 4 grant administrators, one project coordinator who keeps us 

organized, 1 Principal grant administrator, 1 research information technology specialist who tracks 
sub monitoring, access to EPIC and REDCAP, and EPIC research billing functionalities, and does 
online trainings/videos

How long has your institution allowed teleworking/working remotely? Always, or at least the last 9 years I’ve been here
How long have you teleworked/worked remotely? I have PTSD from my last job so it’s hard for me to work from home. I’m insanely old school so if I’m 

not at my desk I feel like I’m slipping. BUT, reality is kids aren’t in school at the same time as office 
hours, so to handle everything sometimes you just have to flex.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? It’s been really helpful as we move to more and more online systems/tracking/databases. Without a 
computer I’m nearly useless.
My boss has always taken the position that if we can flex, we should take advantage of it when we 
need it. Don’t abuse it, but know it is there. It’s an excellent benefit that doesn’t cost much to offer and 
keeps people happy and healthy.

Research Administrator #12

How many days a week/month can you telework or do you work remotely on a more permanent basis? We have a pretty liberal telecommute policy. And it may become even more liberal as we deal with 
space/office sharing issues. I have a team of 5 ranging in title from entry level to senior (no Lead at 
this time), but the policy is the same regardless of title or seniority.

What is your title? How many are in your office? And one of my staff works remotely as was the plan when we hired her. (she had been working as a 
contract employee to help us with overload so I was very familiar with her work ethic)

How long has your institution allowed teleworking/working remotely? Everyone has one telecommute day every week, almost as a matter of right. They must wait 6 months 
after hire and must be in good standing (no issues with their work). In my 3 years here, there has 
been only one employee who was not allowed to telecommute at all, and he is no longer at our 
institution.

How long have you teleworked/worked remotely? We have just recently piloted the process for adding a second telecommute day each week. However, 
the second day must be earned on a quarterly basis. We are extremely metrics driven so they must 
meet or exceed the goals in one quarter to earn the second day in the next quarter. The traffic is 
sincerely as bad as LA – and, alas, nothing as effective as Metro – so the team works extremely hard 
to earn that second day and save a minimum of an extra 2 hours in traffic each week!

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Having said all of that, there are some restrictions:

If they are out of the office for more than one day in a week (holiday, sick days, vacation, or any 
combination thereof), there is no telecommuting at all that week
If an important meeting is scheduled on their telecommute day, they must adjust their schedule
Telecommuting plan of Monday/Friday is always forbidden (even if they have to adjust their 
schedule to attend an important meeting). Because we have our standing meetings on Tuesdays 
and/or Thursdays, the allowed plans are either Monday/Wednesday or Wednesday/Friday

Research Administrator #13
wants results; no responses

Research Administrator #14
How many days a week/month can you telework or do you work remotely on a more permanent basis? For a full staff in the sponsored projects area, all staff with the exception of managers have the option 

to work remotely for a specified # of days per week. Our unit is broken into teams, and it is up to each 
team to ensure duty coverage. We always have new staff, so the manager being present for training, 
support, and management is critical. They also have the option to work on a modified schedule, like 
7pm-4pm or 9am-6pm, or opt to change things up when needs demand. For working parents, the 
schedule flexibility is often the most attractive option, from my experience. We have one person who 
works 100% remotely in another state.  A long-time staff member relocated with her family, and we 
decided to try it out.  It has worked well for 5+ years.

What is your title? How many are in your office? Sr. Director, Research, Innovation & Impact. 70+ staff members.
How long has your institution allowed teleworking/working remotely? Our institution has had an “alternate work policy” for many years, but the Sponsored Projects unit 

created something within the past year.
How long have you teleworked/worked remotely? I do not (this has more to do with personal preference), but our department has been doing it 

department-wide for about a year.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I started out in preaward, on the proposal review/submission team, and back in the “old days”, a 

remote work policy was never an option because faculty and their support staff needed to come to our 
office for signatures and assistance, and we needed to maintain a presence during office hours. Now, 
since technology has changed so much about what we do, PIs don’t need to get a “wet” signature that 
often anymore, and we have to be more strategic about face-to-face interactions with faculty. We 
have to create those opportunities and connections vs. having them happen naturally because 
someone was already going to swing by the office. I think that can be compatible with remote work 
options, because we can make sure to schedule appropriately, and create value in the interaction, 
whether it’s a 1:1 training or other kind of visit.
I have had leadership in the past that didn’t want to offer remote work options because they thought 
that it meant that staff would just stay home and watch TV or the kids (or otherwise not work). We 
have never run into this issue. With clear expectations of staff, it’s easy to see who does/doesn’t meet 
performance standards whether they are in the office full-time or not. If someone isn’t working out, it 
isn’t because remote work was an option.

Research Administrator #15

How many days a week/month can you telework or do you work remotely on a more permanent basis? Currently work 1 day/week telework with max of 2 days/week allowed.
What is your title? How many are in your office? Sponsored Programs Analyst II. 3
How long has your institution allowed teleworking/working remotely? 2 years.
How long have you teleworked/worked remotely? 1 year.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Do not telework on grant deadline days or week of deadlines due to obvious reasons. Plus every PI 

would want to personally have a conversation with me during this time and I refuse to give my cell 
number out.

Research Administrator #16
How many days a week/month can you telework or do you work remotely on a more permanent basis? I telecommute two days per week. For me, I’ve found that doing this every-other-day works best for 

me and my coworkers (not gone two days in a row). I aim for Tue & Thu telecommute, but have the 
flexibility to change that as needed (say, I have an in-person meeting on a Thu, etc.)

What is your title? How many are in your office? Research Advancement Administrator. I’m a departmental RA. I’m the only research admin for my school (department). That 
structure is actually unusual; most schools/department don’t have only one RA. We have a central-university SPO.

How long has your institution allowed teleworking/working remotely? I’m not sure, but I’ve been here 2.5 years and it’s been allowed the whole time; likely before that. It is actually encouraged 
for many positions University-wide to telecommute one day per week for sustainability issues (reduced vehicle emissions, 
etc)

How long have you teleworked/worked remotely? 2 years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? My office is mainly paperless and so much of our work is done electronically that I don’t feel it’s been 

bad for business at all. There should be a discussion over what computer will be used when you 
telecommute (personal v. university-owned laptop), and if the Univ./Dept. will reimburse the worker for 
a portion of personal cell phone, internet service, etc. I personally just carry my University-provided 
laptop home and have not received nor asked for reimbursement for any cell phone / internet service I 
use when at home. I have heard that UC Berkeley allows certain(?) central-office RA’s work remotely 
exclusively! Can’t vouch for that, but I’ve heard that.
So much of what we do nowadays is all electronic anyway. There’s always Zoom/Skype for meetings, too. I know some of 
my faculty are “old school” and only want to talk to me in person that they’ll save things for when I’m in the office, but really, 
I’ve not encountered serious issues. Especially with my every-other-day in office, things have worked out fine.

Research Administrator #17
How many days a week/month can you telework or do you work remotely on a more permanent basis? We've offered a one-day-a-week work at home option for my staff of 22 for about a year and a half. 

The staff have to sign a flexible work agreement document. I've attached a sample. We provide a 
university-owned laptop.

What is your title? How many are in your office?
How long has your institution allowed teleworking/working remotely?
How long have you teleworked/worked remotely?
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? It's been very successful for us and the staff appreciate the flexibility. Our university also has a great 

Office of Work-Life that helps with making these arrangements. I actually participated in a panel this 
fall where several managers/directors from across campus discussed how we made these type of 
accommodations for our staff. You can see more about their resources (and my photo!) at this link:  
https://www.uky.edu/hr/work-life/flexible-work/remote-work

https://www.uky.edu/hr/work-life/flexible-work/remote-work
https://www.uky.edu/hr/work-life/flexible-work/remote-work
https://www.uky.edu/hr/work-life/flexible-work/remote-work
https://www.uky.edu/hr/work-life/flexible-work/remote-work
https://www.uky.edu/hr/work-life/flexible-work/remote-work


Research Administrator #18
How many days a week/month can you telework or do you work remotely on a more permanent basis? I work remotely 50% of my work week (my work week is 4 days). This is a permanent arrangment with 

my supervisor.
What is your title? How many are in your office? Associate Director of Sponsored Research. We have 1 director and me (.75 FTE for my position 

spread across 4 days/week).
How long has your institution allowed teleworking/working remotely? Unsure
How long have you teleworked/worked remotely? 15 months 
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? We are set up such that I can do everything remotely with our current tech/online tools. But coming in 

2 days/week allows me to schedule face to face meetings and deal with any paper files. We are 
paperless for the proposal process, but do create paper files for awards. In terms of tools, our office 
has a home-grown preaward grant managment database (with support from our IT). Our institution 
also has invested in a lot of tech infrastructure on the google platform, which is wonderful (we have 
google administrators who support the platform on our campus). So we have video conferencing 
available easily through that, and excellent tools for keeping track of tasks that are mid-process, or 
that have components I want to remember to do when I am onsite (ex: create paper file for Dr. X's 
new award; file new amendment to paper file for Award XXX). These tools truly do make it possible 
for me to stay organized while working from anywhere (and allowed the institution to hire me, and 
experienced research administrator who lives in a rather rural area of New Hampshire that I love, and 
so didn't want to relocate. When I come onsite, I have a 2 hour commute each way. But I only have to 
do it two times a week so I truly don't mind it. This has been a WONDERFUL situation for me. I wish 
more employers would consider it). But the tech/tools are critical to making it possible.

Research Administrator #19
wants results; no responses

Research Administrator #20
How many days a week/month can you telework or do you work remotely on a more permanent basis? None
What is your title? How many are in your office? Associate Director and there are eleven staff in the sponsored research group (Dir., Assoc Dir., Asst 

Dir (all upper level contract officers), two grant and contract officers (national labs, SBIR and high 
level program projects or centers), three grant analysts responsible for grant proposals and awards 
with government agencies and foundations, one individual responsible for NSF submissions and 
awards (vacant position) and two data related clerks.

How long has your institution allowed teleworking/working remotely? This allowed only on a case by case basis with approval from your supervisor and HR, and a contract 
must be sign to guarantee your hours and effort.

How long have you teleworked/worked remotely? n/a
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I’d like to be able to use numerous other institutions as a benchmarking tool, but UC Berkeley is the 

only one I know of at that is for senior level contract officers.
Research Administrator #21

How many days a week/month can you telework or do you work remotely on a more permanent basis? I don’t personally work from home on a set schedule (personal choice—I’m allowed to, but my role 
doesn’t really make it all that feasible). However, all of my staff are currently able to take one 
telecommute day per week as soon as they pass 6 months on the job, and as long as there are no 
performance issues. Some choose not to, but probably about 80% of my staff do.

What is your title? How many are in your office? I’m the Director of Engineering Research Administration, which is a centralized unit in the School of 
Engineering that supports the department-side RA role for our whole school (~260 faculty, $130M). I 
have 35 staff, 27.5 of whom are research administrators.

How long has your institution allowed teleworking/working remotely? My institution has been supporting remote work for a few years, but there are only some roles/units on 
campus that are able to support it well. The central units tend to have more flexibility around this, as 
they are not faculty-facing, and many of those units have 2+ remote days (as well as some 100% 
remote employees). In my unit, one day/week is about all the role has been able to withstand so far.

How long have you teleworked/worked remotely? My unit has been supporting it for about three years.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? One of the biggest issues with remote work/telecommuting is the perception of 

presence/responsiveness. Many remote arrangements don’t work all that well because employees 
don’t realize that they actually have to OVERcommunicate to be able to give the impression of the 
same level of accessibility. Some recommendations:
·  make sure distance conference calls always have people on video (not just audio)
·  utilize some kind of messaging system that shows clearly when people are away/available (Slack, 
etc.), and make sure people are responsive on that
·  make it clear to staff that WFH days are still work days, and that they should always make those 
days available for meetings
·  establish a clear turnaround time on communications (eg., 24 response time to any email or voice 
mail, weekly followup on any outstanding items, weekly updates in your tracking system so someone 
logging in knows what is going on, etc.)
·  have a shared electronic workspace for your unit that allows others/managers to access work in 
progress activity, or be able to see where something is pending

Research Administrator #22
How many days a week/month can you telework or do you work remotely on a more permanent basis? Emory has a good telework process/policy so check their website. We don't have a policy but I have a 

new employee who is our pilot and she is going to work 2 days a week remote due to a special needs 
child. We are looking to have a standard practice of allowing one day a week remote to help with 
work/life balance.

What is your title? How many are in your office?
How long has your institution allowed teleworking/working remotely? n/a
How long have you teleworked/worked remotely? n/a
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Where we are concerned is that currently we have a mix of paper and electronic files so the staff 

member has to be clear on what work they’ll perform while remote.
We have also moved to have everyone use a laptop as their desktop which makes working remote 
even easier since they’re already connected to the systems and share drives they’ll need.

Research Administrator #23
How many days a week/month can you telework or do you work remotely on a more permanent basis? There's not a set limit of how much I can work remotely but since I'm salary I can work wherever I 

want, as long as I'm working and attending the meetings I need to attend.
What is your title? How many are in your office? Director of Grants and Sponsored Programs. There are 4 people in my physical office.
How long has your institution allowed teleworking/working remotely? It depends on the position. We have a number of online faculty, we also have challenges getting 

certain qualified administrators to work onsite, given our rural location. They are often accommodated 
with flexible work options. Hourly staff are never permitted to work remotely.

How long have you teleworked/worked remotely? I have had the option since August. Since I do not have a convenient home office set up, working 
remotely for me often means working in a different building on my physical campus.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? The person who had my job before me worked remotely on a regular basis. I have received a lot of 
feedback from faculty that perceived him as not being "around" or "available." Whenever he was on 
campus (2-3 days a week), he ate all his meals in the dining hall and regularly attended sporting 
events, so I'm not sure why he had such an "invisible" reputation. But that reputation created a barrier 
between the grants office and the faculty, and I do think that working remotely was one factor.

Research Administrator #24
How many days a week/month can you telework or do you work remotely on a more permanent basis? None. We are not allowed to telework.
What is your title? How many are in your office? Grants Manager/Compliance Officer; there are 2 of us in my grants office.
How long has your institution allowed teleworking/working remotely? The grants office staff are not allowed to telework.
How long have you teleworked/worked remotely? n/a
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I believe we could be allowed to telework/work remotely one day per week. I think the issue is that we 

are a service so we have to be available to our scientists. They are out of the office very often so I 
suppose we need to be around constantly to ensure we're here when they are in the office. Since 
there are 2 of us in my office, we could agree upon a telework schedule that would ensure at least 
one of us was in the office at all times. We do have VPN available so working remotely could still be 
conducted as long as there was internet service.

Research  Administrator #25
interested in results only; no responses

How many days a week/month can you telework or do you work remotely on a more permanent basis? We are pretty flexible here. We telework at least one day a week, but if needed, I've let my staff 
member work from home the whole week to take care of a loved one after surgery.

What is your title? How many are in your office? I am the Director of Research Programs and Services
How long has your institution allowed teleworking/working remotely? For at least 9 years now.
How long have you teleworked/worked remotely? I only started here a few months ago which is as long I've experienced working remotely :) I'm finding 

it doesn't work for me because my husband works from home. That being said, it's nice to have that 
option when you're not feeling your best and want to spend the day in jammies and still get work done 
:)

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Given that most of our work is done on a computer/web, I think remote work is a great tool for giving 
your employees flexibility in their work life. People shouldn't have to put butts in seats just to prove 
their worth.

Research Administrator #26
How many days a week/month can you telework or do you work remotely on a more permanent basis? Non-management personnel can work remotely one day per week.  My institution allows its 

employees to work remotely one day per week, at the discretion of the requester’s supervisor. My 
director has decided that managers should not work remotely regularly, but non-management 
personnel can.

What is your title? How many are in your office? Contract Manager; 12 in our department.
How long has your institution allowed teleworking/working remotely? At least 3 ½ years (that’s as long as I’ve been here)
How long have you teleworked/worked remotely? I teleworked for about 2 years before I was promoted into a manager position



Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? This is currently a loaded issue within my department. I loved working remotely and really miss it, but I 
also strongly believe that managers should have a physical presence to help set the tone and culture. 
For those of us that live far away, being able to work from home one day a week is a strong benefit 
and an easy way for my institution to help retain employees. However, we’ve also run into situations in 
which employees abuse the privilege, so we’re looking into ways to address that. We also are 
struggling to schedule all-department meetings on days on which everyone is here, and so we are 
looking to only allow employees to work from home the same day, i.e. Wednesday. We have also had 
issues with employees using their work from home day as a “travel day,” and that is part of the 
advantage of only allowing employees to work from home on a Wednesday instead of a Monday or 
Friday. On a more personal note, I’ve noticed that the less engaged employees tend to increase their 
disengagement when allowed to work from home. In summary, it works really well for some people, 
but increases existing issues for others. Expectations need to be clear, including whether employees 
are expected to attend on-site meetings when they occur on work from home days, answer their work 
phones, etc. Providing a brief report of work done while working from home may be another 
requirement.

Research Administrator #27
How many days a week/month can you telework or do you work remotely on a more permanent basis? Everyone in my office has one work at home day per week.
What is your title? How many are in your office? Director, Office of Sponsored Programs. There are four of us in the office, plus one student worker.
How long has your institution allowed teleworking/working remotely? I'm not sure if they do, globally, at my institutuion. It's something they are working towards and is part 

of our strategic plan because we're running very low on office space. But my office has had it in place 
for almost three years.

How long have you teleworked/worked remotely? Almost three years.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? It's important to make sure that people are actually working when they are at home, without 

micromanaging them. There's trust involved. You also want to be sure that your staff has the ability to 
work from home with the technology they have there -- for example if they have a very old laptop then 
you may need to purchase them a new one through the office's budget to make sure it can support 
the latest versions of any software you use. Obviously being paperless is a huge thing -- you can't 
work from home if all of your files are physically at the office. And some people have different 
communication styles, one of my staff for example really needs to ask me questions in person, she's 
not a phone person, and she's not great at texting. So facetiming or google hangouts might be the 
way to help someone like this communicate with the office when they are working at home.

Research Administrator #28
How many days a week/month can you telework or do you work remotely on a more permanent basis? We do not have a set policy in place. The expectation is still that staff are in the office M-F. That being 

said, we understand that there are reasons why a staff member may not be able to make it in to the 
office, but still may be able to work (bad driving conditions due to ice or snow, sick child or school 
delay, needing to be at home while a repairman is there, etc.) so we do offer flexibility for staff to work 
remotely in those cases as long as they have access to all the systems they need and are accessible 
via phone or skype chat.

What is your title? How many are in your office? Director, SPS Contracting. We have about 10 staff in Contracting, but have upwards of 75+ in all 
areas of Sponsored Program Services combined.

How long has your institution allowed teleworking/working remotely? This first came about probably within the last 3-4 years.
How long have you teleworked/worked remotely? I’ve had the capability for the last 3 years, once I had a laptop that could be taken home and could 

remotely connect to our systems. Not all staff have laptops, so if a desktop computer person wants to 
work remotely, they have to check out a laptop, which isn’t convenient for the times when you can’t 
plan ahead to have to work from home.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I am very interested to hear what you find out and how many SPS offices have teleworking policies in 
place and if it’s becoming more of the norm to allow staff a set number of days per week/month to 
work remotely. I think it would also be good to find out if this policy applies to all staff on day one or if 
some universities offer the teleworking option only after they’ve been with the university for 6 months, 
12 months, or more.

Research Administrator #29
How many days a week/month can you telework or do you work remotely on a more permanent basis? One day per week
What is your title? How many are in your office? 17 FTE
How long has your institution allowed teleworking/working remotely? 10+ years
How long have you teleworked/worked remotely? 6 years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? You really have to have a good electronic file process, especially for post award. We are still paper 

based, so there are times when I come in on my TC days because I need to review physical 
documents.
We have a six month probationary period for new employees. Additionally anyone with performance 
issues is not eligible for TC.
We have set TC days, ie mine is every Wednesday. It is understood that this is not an entitlement. If a 
meeting is scheduled that day, or we are short staffed due to vacation, the expectation is that I will 
come in to the office.
There is a clear understanding that when on TC, employees are prohibited from also caring for a 
child. Sadly there were some who abused TC in order to save on childcare costs, so we had to 
implement zero tolerance.

Research Administrator #30
How many days a week/month can you telework or do you work remotely on a more permanent basis? I’ve been teleworking two days a month and am about to increase to one day a week beginning in 

January.
What is your title? How many are in your office? Conflict of Interest Program Manager. Our compliance office is 12 people, but for COI specifically, I’m 

the only full-time person; two other people spend a part of their time on COI work.
How long has your institution allowed teleworking/working remotely? It’s been informally allowed since we started, but formal telework arrangements only started in early 

2019. It was part of a larger effort to formalize flexible scheduling in general, so some people don’t 
telework but do have formal arrangements in place to allow them other flexibility like four ten-hour 
days, working earlier or later than standard office hours, etc.

How long have you teleworked/worked remotely? I started here in 2012 and was able to informally request work-from-home days on an as-needed 
basis from the beginning. I think my more regular two-days-a-month schedule started sometime 
around 2016 but couldn’t swear to that.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? The biggest hurdle to me working from home more regularly, other than institutional processes, was 
the propensity for our faculty to show up at the last minute with things due immediately. (I suspect 
you’re familiar with the phenomenon.) Getting Docusign in place so I can handle signatures from 
home has been very helpful.

Research Administrator #31
not allowed; no responses; would like results of the poll

Research Administrator #32
not allowed but would like results of poll; no responses

Research Administrator #33
How many days a week/month can you telework or do you work remotely on a more permanent basis? We are allowed one day a week at my institution, we also have 4 Emergency Days (i.e., plumber 

coming – need to be home to let them in). Weather Days are NOT included in this policy, that is a 
separate set of days.

How long has your institution allowed teleworking/working remotely? ~6 months
How long have you teleworked/worked remotely? I manage a team of 4. One thing I was pretty firm on is that you set a day consistently each week. For 

instance my day is Wednesday but if I have a meeting or an event that I need to attend in person I just 
forego my day. (no replacing that day for another that week). This allows other to be able to know 
where folks are at.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I also felt pretty strongly about people staying home with sick kids (I am a single mother so it is 
probably odd coming from me). I don’t think you can really get work done and feel you should be 
tending to your sick child �
Lastly, I needed to know core hours – when are you planning to be available during the day (i.e., 7:30-
4) and no one from the outside should know you are working off site distractions should be minimal. 
All the basics but just putting my thoughts down for you.
Set clear boundaries and expectations.

Research Administrator #34
wants result of poll; no responses

Research Administrator #35
How many days a week/month can you telework or do you work remotely on a more permanent basis? I do not currently work remotely but I know my predecessor did one day a week. There is also another 

person in my department who works remotely two days a week.
What is your title? How many are in your office? There is also another person in my department who works remotely two days a week.
How long has your institution allowed teleworking/working remotely?
How long have you teleworked/worked remotely? I have just been here around 6 months but I hope at some point in the future to be able to work 

remotely one day a week. I thought it was important to here on site initially to learn the school, who’s 
who, etc. I came from grant writing in a large human services agency so I am also learning the 
sponsored programs administration duties.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I worked remotely for many years in my former position – 1 or 2 days a week. It was great when I 
had a young family – it really gives you flexibility to be able to be there for your family as well as 
meeting the demands of your job. Grant writing lends itself well to remote work – not just the 
writing but the research and editing. And now with most funders having online submission, it is very 
easy to do remotely.

Research Administrator #36
How many days a week/month can you telework or do you work remotely on a more permanent basis? Typically between 4-5/month, but it’s on an as-needed basis to maximize my flexibility for faculty who 

live closer to where I live than to where I work (about 50 miles apart).
What is your title? How many are in your office? Director of Sponsored Programs. I work in a Research and Economic Development Unit. There’s a 

VPRED, a compliance manager, a research labs program director, a program assistant whose work 
supports all of us, and me.

How long has your institution allowed teleworking/working remotely? About 18 months
How long have you teleworked/worked remotely? About 18 months



Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Yes. I have a wildly different experience with remote work than some of my colleagues do, and it’s all 
because of two variables: communication and adherence to policy. If remote workers communicate 
well with supervisors and keep remote work self-contained/cordoned off from personal 
responsibilities, it works. If they mix the two streams, fail to communicate well, or fail to take 
appropriate personal, sick, professional development, or unpaid leave as strictly appropriate to local 
HR policies, it doesn’t work. The rules matter, and those who don’t observe them and communicate 
their intentions well within them ruin it for everyone.
To those wishing to telecommute, I have the following advice:
examine your motivations carefully. If you’re wanting this for work-related reasons, great. Articulate 
them. If it’s anything else, rethink it.
Assuming your motivations are work-related, articulate them clearly. Many folks in our line of work 
legitimately need a door that closes at the very least or somewhere to hole up offsite and get review 
work done at best. We have that in common with faculty, so the folks who supervise us (often faculty 
or former faculty) do understand it.
Build both your case for remote work and the alliances that affect the decision methodically. If your 
supervisor is the only person supporting your legitimate case, it may or may not be enough to protect 
the time and focus you need.
Ultimately, these three pointers cast a case for remote work in a light much like writing a good, solid 
grant proposal: know your audience, assume nothing, justify everything, and make your case for 
support airtight.

Research Administrator #37
How many days a week/month can you telework or do you work remotely on a more permanent basis? I have telecommuted full-time since 08/05/2019
What is your title? How many are in your office? My job title is Financial Analyst 2 but am basically a grant post-award analyst. Not sure how to answer 

how many in my office. When I worked at the office, I was located remotely from the other people in 
my department. Working from home has just changed how far remote. There are probably 12 
administrators in my department. Only one other person is research admin.

How long has your institution allowed teleworking/working remotely? Someone in a related department has worked remotely for at least 5 years. She is pre-award 
processing applications.

How long have you teleworked/worked remotely? 5 months
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I live in southwest and work in the northwest doing grant post-award. Someone in a related 

department has worked from Hawaii for 5 years. Another person in the related department recently 
moved to the midwest. I don’t think a new hire would be able to work remotely. Also, someone who 
isn’t able to work independently and prioritize work load would probably not be a successful 
telecommuter. I think success is dependent on the individual's wiring.

Research Administrator #38

How many days a week/month can you telework or do you work remotely on a more permanent basis? I give my staff the option to telecommute 1x/week or in the case of those with family or medical 
needs, the option of a flexible schedule to accommodate school closure schedules, sick toddlers, 
standing appointments, etc.

What is your title? How many are in your office? My departmental unit consists of 15 people and I’m the manager of the research admin team of 4 
total.

How long has your institution allowed teleworking/working remotely? At my institution, it is up to individual business units to allow employees to telework but the Institution 
has allowed it for a few years. Some units/positions must be open/available 8-5, M-F and so have 
more limited flexibility. 

How long have you teleworked/worked remotely? I give my staff the option to telecommute 1x/week or in the case of those with family or medical 
needs, the option of a flexible schedule to accommodate school closure schedules, sick toddlers, 
standing appointments, etc. I work from home once a week on the day with the worst traffic, 
Thursday, and it is a real relief to not have to fight it on that day. I’ve been doing it for a year.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? My comments:
Be honest with your time and don’t abuse the privilege
Research Admin at the Departmental level requires a lot of face time, so I would keep it at 1 d/wk and 
also limit the # of people telecommuting on Fridays to manage perception. When faculty come 
through the office it’s too easy to say no one’s working.
If it is done permanently or frequently, it can create distance between the teleworking employee and 
the rest of the team. It takes effort to preserve the sense of belonging but is doable in the right 
environment.

Research Administrator #39
How many days a week/month can you telework or do you work remotely on a more permanent basis? My institution encourages flexible work schedules, but the arrangements are in the purview of each 

individual department; In our department we are permitted to telework one day a week beginning after 
the first six months of employment.

What is your title? How many are in your office? Research Operations Program Manager, our department has 13 staff members, but our College has 
many more. The policy applies across the College.

How long has your institution allowed teleworking/working remotely? Not sure exactly but for quite some time.
How long have you teleworked/worked remotely? Two years
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely?

Research Administrator #40
How many days a week/month can you telework or do you work remotely on a more permanent basis? My organanization just formalized a work-from-home policy this month that allows working remotely 

up to 2 days a week. Previously, it was entirely up to the supervisors and was mildly discouraged by 
upper management. Thankfully, I have a very understanding supervisor who approved me to work-
from-home one day a week. She and I would work out which day would be best. Normally I work from 
home on Fridays.

What is your title? How many are in your office? My title is Research Funding Analyst and I work in a Post Award Office of 2 people.
How long has your institution allowed teleworking/working remotely? The formal policy was just published this month.
How long have you teleworked/worked remotely? I have been working remotely for 2 years now.
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? My advice is to make your area where you are working remotely set up similarly to how your work 

space is set up at the office. For example, I have two screens at my office and found when I worked 
from home that my productivity suffered because I only had one screen. When I set up a second 
screen to work with my laptop, I was able to be more productive at home than I was at the office due 
to fewer interruptions. This was a major reason why my supervisor is so supportive of my working 
remotely. Also, try your best to be as available and responsive to emails, messages, and cell phone 
calls as you possibly can be. This lets your co-workers and supervisor know that you are actually 
working instead of playing. The attitudes are changing and becoming more accepting of working 
remotely, but there are still some people who have old notions about working remotely.

Research Administrator #41
How many days a week/month can you telework or do you work remotely on a more permanent basis? At my institution the sponsored projects office allowa staff to telecommute but not the Directors. We 

looked at telecommuting as both a work-life balance issue as well as a way to make a stressful job 
more attractive—a retention issue. We have the telecommuter pick one day to which they will 
consistently telecommute (ie, every Wednesday, or every Tuesday).

What is your title? How many are in your office? We have about 37 FTE staff plus 3 Directors (pre-award, post-award, operations).
How long has your institution allowed teleworking/working remotely? We started our program in 2015 and developed a policy outlining criteria and expectations and have 

the telecommuter sign an agreement (see attached). 
How long have you teleworked/worked remotely?
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? A couple of the issues we encountered were folks wanting to constantly change their telecommute 

days (eg, because they had a repairman coming to the house), telecommuters declining meetings 
because it fell on their telecommute day, folks in the office not reaching out to telecommuters and 
either waiting until that person came in the office the next day or going to another less appropriate 
“body” who was physically in the office. In addition to these items, another factor to keep in mind is the 
level of your staff—how to work in training new staff and making sure you don’t have all your senior 
folks out of the office at the same time if you have a lot of newer folks in the office.
Telecommuters love the perk. They love it so much they are now asking what they can do to earn a 
second day/week telecommuting. We are starting to discuss whether a 2 day/week telecommute will 
work for us.

Research Administrator #42
How many days a week/month can you telework or do you work remotely on a more permanent basis? I work remotely on a permanent basis.
What is your title? How many are in your office? Senior Sponsored Programs Administrator in an office of 7 other administrators, 2 subaward 

coordinators, an associate director and a director.
How long has your institution allowed teleworking/working remotely? Years
How long have you teleworked/worked remotely? 2 full years, starting year 3 in January 2019
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? Everyone has to be in agreement and open to using technology. I’m fortunate that my institution was 

willing to furnish me with the necessary IT support and office equipment to be able to work remotely 
when my spouse accepted a position in another state. I use video technology to have meetings and 
conduct training sessions, as well as phone and of course, email.
If you would like more feedback, just let me know. I really enjoy working remotely, because I have a 
lot of quiet time around my house and can focus completely on issues that arise, but sometimes I do 
miss the ability to “ask your neighbor” that you have in an office environment.

Research Administrator #43
How many days a week/month can you telework or do you work remotely on a more permanent basis? I currently work from home once a week, as does my office mate to allow for uninterrupted 

distractions since we are very limited on space. I am on the phone quite often and it is challenging to 
a) communicate on the phone when my office mate is also on the phone, b) becomes incredibly 
distracting when faculty are visiting, and c) just in general, I sometimes have a line outside my door 
and I can never seem to get thighs done in the office. We also have another staff member who works 
from home FT, but makes her 2-hr commute 1-2 times a month for staff meetings, etc.

What is your title? How many are in your office? I am the Conflict of Interest Manager, but I also am a Grants/Contract Specialist and I handle all of the 
contract/grant negotiations out of The Office of Research and Sponsored Programs. We have 6 folks 
total in Sponsored Programs, but a total of 14 in The Office of Research. We all telecommute.

How long has your institution allowed teleworking/working remotely? It is up to the departments to make those determinations (resources, financial and service impact, 
etc.) but we have been doing such for a couple of years now.

How long have you teleworked/worked remotely? Just this past year on a regular basis. Prior to that, however, I have been able to work from home on 
inclement weather days or when I am sick or my kids have been sick due to Institutional IT 
enhancements going on 10 years now.



Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? We are required to use a laptop with either a docking station or similar at our physical work stations 
and then use Pulse Secure when accessing University networks. We also use Zoom meetings quite 
regularly for conference calls with faculty, whether that is a new award meeting, a pre-award/proposal 
meeting, or similar. Our Institution has also switched over to VOIP (Voice-over IP) for our phones, and 
we all have a headset where we can make/receive calls directly through our computers.

Research Administrator #44
How many days a week/month can you telework or do you work remotely on a more permanent basis? minimum 4 days – 1x/week, but if I need to, I can flex more, if needed with notifying my supervisor
What is your title? How many are in your office? Research Administrator III (this is the highest level before management), 4 people in the office, 

without the supervisor
How long has your institution allowed teleworking/working remotely? officially 3 years, individual arrangements were always in place
How long have you teleworked/worked remotely? since I started 10 months ago, but I was part of the pilot program before I left BCH 3 years ago. I 

returned to them early this year for this position, because it gave me the opportunity to flex my 
hours/location.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? institutional policy that is not very restrictive, remote desktop capabilities are key (firewall sign in), 
mobile email access, drive access (which you get with remote desktop)

Research Administrator #45
How many days a week/month can you telework or do you work remotely on a more permanent basis? I don’t currently telework.
What is your title? How many are in your office? Associate Director for Pre-Award Administration. When full staffed, there are 18 people in the Office of 

Sponsored Research.
How long has your institution allowed teleworking/working remotely? Our department is in discussions about allowing teleworking. Right now, we can do it if we get prior 

approval from our supervisors and most of the discussions have been around teleworking due to bad 
weather.

How long have you teleworked/worked remotely? n/a
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? There seems to be the perception among senior leadership that we need to physically be here in 

order to be responsive to the researchers. However, based on my experiences working at other 
institutions, that is not the case since many of the researchers I worked with were themselves 
teleworking. Having done an informal poll of my own among the research administrators in my office, 
most had the ability to telework at their prior employers. I am curious how many people advertise the 
ability to telework as one of the benefits of working at their institution.

Research Administrator #46
How many days a week/month can you telework or do you work remotely on a more permanent basis? I wanted to reply to your email on the research admin listserv. I work for Indiana University and I am a 

100% remote employee in our Office of Research Administration. I didn’t start as 100% remote, but 
when my husband’s job (Army) took us out of state, I pitched the idea of working remotely to the staff. 
While I wasn’t taken up immediately on it (and did a brief stint at UNC Charlotte), after 1.5 years and a 
position opening up, they decided to roll the dice.

What is your title? How many are in your office?
How long has your institution allowed teleworking/working remotely?
How long have you teleworked/worked remotely? I have been the “guinea” pig for how this could work and so far the last 1.5 years it’s been great! We 

do almost everything online (we use Kuali Coeus), email and we have Skype for business. I can VPN 
into the servers if I need anything on our drives. All my phone calls are routed through my 
email/computer, so I still have my same “desk” number even at home. To date, there haven’t been 
any issues and 99% of the campus community (we cover 9 campuses across the state) have no idea 
that I’m currently a resident of Wilmington, NC. J

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? I travel back to the office about once a quarter in an ideal world just to catch up on some face time 
and any tech issues that can’t be handled remotely (IE a broken monitor). I do weekly staff meetings 
via Skype video, where my face is on the conference room screen. Anytime I’ve had technology 
issues, our IT staff has been able to remote into my computer and fix whatever comes up! I know IU 
has other staff across the country (high-level director type positions embedded in DC for example), 
however I’m the first in the sponsored programs office. As a result, a lot of our staff has started 
working remotely 1-3xs a week, with little to no issues.

Research Administrator #47
How many days a week/month can you telework or do you work remotely on a more permanent basis? Each one of us has a permanent flex schedule of working remotely one day a week. A couple of us 

have alternative work schedules as well due to young children (e.g., school bus pick/dropoff so come 
into the office at 9am, or work from 7:30am-4pm instead of the normal business hours of 8:30am-
5pm, etc.).

What is your title? How many are in your office? Research Services Business Analyst. We are a team of six full time employees.
How long has your institution allowed teleworking/working remotely? Our institution does a healthy, positive promotion allowing flexible and alternative work schedules. 

This has been in action more actively in the past few years. Our department does an annual review of 
all alternative work arrangements that's submitted through our HR and approved by our supervisors.

How long have you teleworked/worked remotely? I've been at my institution for 3-4 years now and I've had remote days for the whole duration. I work 
remotely every Friday -- Our team is also allowed to work remotely on days affected by weather such 
as snow.

Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? A lot of the issues surrounding alternative work arrangements relies on the trust level of the supervisor 
and their team. So as long as there are clear set of boundaries and expectations, we've had 
successful experience with flex schedules. Most feedback surrounds the fact that working remotely 
increases productivity due to less distractions in the office. It's been an all-around positive working 
structure that everybody appreciates!

Research Administrator #48
How many days a week/month can you telework or do you work remotely on a more permanent basis? telework up to 4 days a month
What is your title? How many are in your office? Director; 3
How long has your institution allowed teleworking/working remotely? 1 year
How long have you teleworked/worked remotely? 1 year
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? our staff will double soon; i think it will require a lot more structure and organization as the numbers 

increase; our small office has a certain level of trust and commitment from years of working together 
that will have to be cultivated with the new people coming in; some of the people are from outside the 
university while others will transfer into our department.  Either way there will be an adjustment period.  
I think of that organizational development concept: Form, Storm, Norm, Perform

Research Administrator #49
How many days a week/month can you telework or do you work remotely on a more permanent basis?
What is your title? How many are in your office?
How long has your institution allowed teleworking/working remotely?
How long have you teleworked/worked remotely?
Do you have any comments/advice//issues regarding research administration and teleworking/working remotely? While a remote work assignment could be “home” and occasional, I know of an IT guy who used to 

work here on campus but now works in another country. He’s very conscientious and it has worked 
just fine using technology.

Suggested Website and Documents

https://policy.unt.edu/sites/default/files/05.022_WorkHoursFlexArrange.Posted_0.pdf

https://www.uky.edu/hr/work-life/flexible-work/remote-work

https://hr.gatech.edu/flexwork-arrangements

https://mail.google.com/mail/u/0?ui=2&ik=9db277012a&attid=0.1&permmsgid=msg-f:1653296951710671868&th=16f1b0d16af363fc&view=att&disp=inline

https://mail.google.com/mail/u/0?ui=2&ik=9db277012a&attid=0.2&permmsgid=msg-f:1653296951710671868&th=16f1b0d16af363fc&view=att&disp=inline

https://policy.unt.edu/sites/default/files/05.022_WorkHoursFlexArrange.Posted_0.pdf
https://www.uky.edu/hr/work-life/flexible-work/remote-work
https://hr.gatech.edu/flexwork-arrangements
https://mail.google.com/mail/u/0?ui=2&ik=9db277012a&attid=0.1&permmsgid=msg-f:1653296951710671868&th=16f1b0d16af363fc&view=att&disp=inline
https://mail.google.com/mail/u/0?ui=2&ik=9db277012a&attid=0.2&permmsgid=msg-f:1653296951710671868&th=16f1b0d16af363fc&view=att&disp=inline

