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Associate Vice Chancellor of Human Resources

The University of Tennessee Health Science Center (UTHSC), the flagship statewide academic health system, invites nominations and applications for the position of Associate Vice Chancellor of Human Resources. The Associate Vice Chancellor will provide innovative and strategic leadership for the department. The position is based in Memphis, Tennessee, and reports directly to the UTHSC Executive Vice Chancellor.
POSITION

The Associate Vice Chancellor (AVC) of Human Resources will be responsible for effectively planning, developing, and implementing a fully integrated and service-focused human resources strategy for UTHSC. The AVC will provide strategic planning and oversee the practical implementation of organizational development in the management and oversight of the human resources function for the Health Science Center, including employment, recruitment, retention and evaluation compensation, employee benefits, training and development, human resources information systems, personnel records management, human resource policy administration, and compliance with all applicable federal, state and local laws. 
The successful candidate will serve as the UTHSC Trustworthy and Reliability Officer (Reviewing Official) and will therefore be responsible for performing background investigations in compliance with the Nuclear Regulatory Commission Increased Controls Orders.  The candidate will be required to be certified as Trustworthy and Reliable and must pass a background investigation which includes fingerprinting and FBI clearance. Previous experience in this area is desired. 

The AVC will work collaboratively with departments throughout the UTHSC in efforts to achieve University goals. The AVC will also actively promote and coordinate diversity efforts and work closely with the Office of Equity and Diversity to strengthen its overall mission. 
PREFERRED QUALIFICATIONS
The successful candidate must have a progressive and creative approach to human resources balanced by sensitivity to institutional values and culture, as well as excellent interpersonal, writing, speaking, analytical, and technology skills. A Master's Degree is preferred with at least eight (8) years of broad-based human resource experience including experience in senior level management OR a Bachelor's Degree with at least ten (10) years of broad-based human resource experience, including experience in human resource senior-level management. The ideal candidate will be an experienced leader and human resources practitioner with appropriate industry experience, preferably in higher education. The selected candidate will be a strategic planner with sound technical skills, analytical ability, good judgment, and a strong operational and service focus. This position will require a well-organized, self-directed individual who is a collaborative administrator.   The Associate Vice Chancellor will be an articulate individual who can relate to people at all levels of an organization and who possesses excellent communication and listening skills. 

APPLICATION PROCESS
The Search Committee invites letters of nomination, applications (with a letter of interest, a complete CV, and a list of five references), or expressions of interest to be submitted to the search firm assisting UTHSC. Review of materials will begin immediately and will continue until the appointment is made. It is preferred, however, that all materials be submitted by August 10, 2013 to:  
Katie M. Bain, Vice President
Parker Executive Search
Five Concourse Parkway, Suite 2900
Atlanta, GA 30328
kbain@parkersearch.com 
Phone: 770-804-1996 x 108 || Fax: 770-804-1917
All qualified applicants will receive equal consideration for employment and admissions without regard to race, color, national origin, religion, sex, pregnancy, marital status, sexual orientation, gender identity, age, physical or mental disability, or covered veteran status. 
Eligibility and other terms and conditions of employment benefits at The University of Tennessee are governed by laws and regulations of the State of Tennessee, and this non-discrimination statement is intended to be consistent with those laws and regulations. 
In accordance with the requirements of Title VI of the Civil Rights Act of 1964, Title IX of the Education Amendments of 1972, Section 504 of the Rehabilitation Act of 1973, and the Americans with Disabilities Act of 1990, The University of Tennessee affirmatively states that it does not discriminate on the basis of race, sex, or disability in its education programs and activities, and this policy extends to employment by the University. 
Inquiries and charges of violation of Title VI (race, color, national origin), Title IX (sex), Section 504 (disability), ADA (disability), Age Discrimination in Employment Act (age), sexual orientation, or veteran status should be directed to the Office of Equity and Diversity (OED), 920 Madison Avenue, Suite 420, Memphis, Tennessee 38163, telephone 901-448-7382 (V/TTY available). Requests for accommodation of a disability should be directed to the ADA Coordinator at the Office of Equity and Diversity. 
