	
	CALIFORNIA STATE UNIVERSITY LONG BEACH

Open Position:  Research Integrity and Compliance Director 

Classification:  Administrator II  
CSULB Job ID# 1011069  Job Code 3312

On-Line Application:  http://www.csulb.edu/employment/
Salary: 
Negotiable 

Department: 
Office of Research and Sponsored Programs, Academic Affairs 

Department Description 

The Office of Research and Sponsored Programs provides the following services: up-to-date information on grant and contract opportunities, professional grant proposal preparation assistance, pre-award clearance for all grant and contract proposals, support for the University Scholarly and Creative Activities Committee, support for the University's research risk committees, management of University research support facilities, and information and support for technology transfer and other intellectual property concerns. 

Time Base/Hours/Units per Week 

Full-time/40 hours per week. 

Position Description 

The Research Integrity and Compliance Director in the Office of Research and Sponsored Programs (ORSP) is responsible for promoting ethical leadership and enforcing research regulations  and principles at the California State University Long Beach in compliance with all federal, state, and local laws.  This includes providing leadership and oversight in maintaining compliance infrastructure for research integrity, providing training and the development, implementation, and monitoring and, if necessary, instituting corrective measures to ensure compliance with policies, activities and procedures related to sponsored grant and contract award requirements.  The Director oversees the administrative functions provided by the unit to comply with federal animal and human subject assurances and ensures compliance.  Additional duties include the development of subcontracts for research awards, copyright, intellectual property, import/export control, confidentiality, non-disclosure, proprietary information and licensing agreements related to research.  

The Director reports to the Associate Vice President for Research and Sponsored Programs.  This position interacts with the Provost, Associate Vice Presidents, the Institutional Animal Care and Use Committee (IACUC), Institutional Review Board (IRB) for the Protection of Human Subjects in Research, Director of Pre-Award and Post-Award Administration, Grants and Contracts Administrators, the University research Foundation, Deans, Department Chairs, Directors, Senior Administrators, faculty, staff, students, and external funding sources and regulatory agency personnel.  The Director supervises two full-time administrative support staff for the IACUC and the IRB and two full-time staff assigned to the Animal Husbandry Facility. 
Knowledge, Skills & Abilities 

Knowledge of training required by granting agencies for Conflict of Interest and Responsible Conduct of Research. Knowledge of laws/regulations dealing with intellectual property, patents, and copyrights, import/export control, Data Management Plan requirements, and Effort Reporting. Knowledge of federal regulations governing grants, contracts, and the use of humans and animals in research.  Must have excellent supervisory, interpersonal, writing, editing, and effective public speaking skills. Ability to work in a collaborative environment and provide leadership conducive to consensus building and teamwork.  Good analytical, quantitative and computer skills.  Ability to work independently with minimal supervision. Proven ability to work under pressure to meet both internal and external deadlines and respond in a timely manner to requests from University officials and external agencies. 

Ability to communicate with an ethnically and culturally diverse campus community.  Ability to follow all university policies, procedures, and guidelines including but not limited to safety, civility, information security, and non-discrimination policies and procedures.  Ability to contribute to a positive university experience for each and every student, and assist in achieving the university's commitment to a "vision of excellence." 
Education and Experience 

Master's degree with five years of administrative and management experience in research compliance and ethics in a University is required. Experience working with federal, state, and/or private foundation funding sources. Experience in contract development and review as related to research and sponsored programs. Experience writing compliance reports, assurances, and other reports related to research integrity and compliance. Ph.D. and certification in IRB management (CIM or CIP), and Research Administration (CRA) preferred. 
Application Deadline 
June 12, 2013 

Fingerprinting 

Because of the nature of this position, the university requires that the successful candidate complete a felony convictions record check prior to assuming this position. 

Equal Employment Opportunity 

CSULB is committed to creating a community in which a diverse population can learn, live, and work in an atmosphere of tolerance, civility and respect for the rights and sensibilities of each individual, without regard to race, color, national origin, ancestry, religious creed, sex, gender identification, sexual orientation, marital status, disability, medical condition, age, political affiliation, Vietnam era veteran status, or any other veteran's status.   CSULB is an Equal Opportunity Employer.

To view the University's Annual Campus Crime Report go to: http://daf.csulb.edu/offices/ppfm/police/index.html. Copies of the report are available upon request. To request a copy, contact the University Police Department at (562) 985-4101. 
How To Apply 

A cover letter that addresses the Minimum Qualifications and the Desired/Preferred Qualifications, Curriculum Vitae and names of five references. 

Benefits 

This is a management level position with an attractive benefits package, which includes a vacation accrual rate of 16 hours per month, and excellent choice of medical, dental, and vision insurance, long term disability coverage, life insurance, educational fee waiver, and retirement benefits. 
General Information 

The person holding this position is considered a 'mandated reporter' under the California Child Abuse and Neglect Reporting Act and is required to comply with the requirements set forth in CSU Executive Order 1083 as a condition of employment. 


	


