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Director of Technology Transfer
Office of the Vice President for Research and Graduate Studies
The Office of the Vice President for Research and Graduate Studies at the University of Nevada, Las Vegas seeks a director to manage the Office of Technology Transfer.  This is a full-time position with benefits reporting to the Executive Director of Research Compliance.    
Responsibilities:  The successful candidate will lead an intellectual property (IP) and commercialization program for the university by developing strategies and action plans for working with intellectual property disclosed by UNLV faculty, staff, and students and providing consultation on patent and copyright procedures, licensing, venture capital, seed investment, business incubation, planning and start-up, and related topics dealing with entrepreneurial activity and economic development and diversification.  Working closely with UNLV general counsel, this individual will actively protect and commercialize technology for the benefit of the university and the citizens of Nevada; serve as a liaison between university researchers and off-campus commercial interests; ensure appropriate support is provided to researchers to facilitate regulatory compliance; serve as a key resource and consultant for the university community on IP and commercialization; recommend internal IP/tech transfer policies; develop, conduct, and maintain an effective education and training program; and gather, maintain and report data and information related to IP/commercialization efforts.  
Minimum Required Qualifications:  MBA, JD, or master’s degree in any related field from an accredited college or university is required.  A minimum of 5 years related professional experience is required, which includes demonstrated knowledge, expertise and technical competence in a broad range of intellectual property and commercialization issues; experience addressing technology transfer in a complex environment; and demonstrated experience as an effective manager.  
Preferred Qualifications:  Both MBA and JD degrees.  Extensive IP/commercialization experience in a higher education setting.  
Desired Characteristics:

Ability to build and sustain collaborative relationships among diverse groups of administrators, faculty, and staff; ability to work independently, prioritize and manage multiple projects concurrently, and meet deadlines; ability to operate a technology transfer office and prioritize patent opportunities within the finite budget constraints of a public institution; strong analytical, communication, organizational and record-keeping skills; ability to communicate effectively in oral presentations and in writing; experience facilitating meetings and discussions in a complex university environment; ability to exhibit a professional manner in dealing with others and to maintain constructive working relationships at all levels of organizations.

Review of applications will commence on June 1, 2007, and will continue until the position is closed.  Salary competitive and contingent upon labor market.  
Application:  Application materials must include a 1) current and complete resume, 2) detailed cover letter, and 3) the name, address, telephone, and e-mail address of 3-5 professional references.  In the cover letter, applicants should fully describe qualifications and experience as they relate to this position, with specific reference to each of the minimum and preferred qualifications, since the initial review will serve to evaluate applicants based on documented, relevant qualifications, characteristics, and work experience.  Materials should be addressed to Stan Smith, Search Committee Chair, and are to be submitted via on-line application only at https://hrsearch.unlv.edu.  For assistance with UNLV’s on-line applicant portal, contact Jen Feldmann at (702) 895-3886 or email hrsearch@unlv.edu.  For more information, see the Division of Research and Graduate Studies World Wide Web site at: http://www.unlv.edu. Women and minorities are encouraged to apply. UNLV is an equal opportunity/affirmative action employer committed to achieving excellence through diversity.


