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JOB DESCRIPTION      

	DIRECTOR, RESEARCH AND INNOVATION

	Job Code:
605   


	Department:  
  Joint Appointment – Nursing & Medicine

	FLSA:  
Exempt 
	Reports to:  
VPs - Patient Care Services/CNO and Medical Affairs

	Revision Date:  December 2005
	Approved by: 
VP & CNO 

	SUMMARY

	Provides goal directed leadership in the management, and direction for Saint Mary’s Research and Innovation processes, projects, programs and activities.  Demonstrates passion for achieving results and an uncompromising dedication to excellence in research, innovation and customer service.  Will be directly responsible for the development of, implementation, maintenance, and continuous improvement of various internal and external research projects. Oversees all grants and grant funded research projects.  Will define and facilitate accrual of internal and external funding for Research and Innovation activities.  This person will be responsible to initiate, lead, liaison and complete contractual arrangements with external parties for research and innovation activities. Will serve as an advocate for the protection of human subjects through participation in internal review board processes. Serves as a consultant for the conduction of small evidence based research projects.  Supports research developed from initial concept to publication of results. As a member of leadership, this role will be responsible for effectively communicating and reporting on Research and Innovation progress, and serve as a partner with other functional areas.  

	QUALIFICATIONS

	Education

Minimum:  
Doctoral preparation in health related field.   


Preferred:     


Credentials/Licensure

Minimum:  
Licensure in specialty area or appropriate certification in non-clinical degree.

Preferred:     
National Certification in Specialty

Related Experience

Minimum: 
Strong background and leadership experience in organizational Research and Innovation processes and metrics. Five years of research experience in a relevant field.    

Preferred:     


Other Knowledge, Skills and Abilities

Minimum: 
1.
Reputation for exceptional communication skills successfully demonstrated-internally and externally and at all levels within an organization. Strong presentation skills highly desirable.  Outstanding verbal and written communication skills, coupled with the ability to foster strong, positive, collaborative and cooperative relationships with other physicians, nurses, healthcare team members and leadership team members even with potentially antagonistic individuals

2. Demonstrated record of research and innovation through organizational leadership, personal successes, and track record of publication in peer reviewed journals.  

3. Demonstrated leadership skills including staff development, planning, organizing, implementing, evaluation, and maintenance of programs, and projects; demonstrated ability to analyze, evaluate and problem solve effectively

4. Demonstrated knowledge and application inferential statistics, computers in data analysis, and use of data based decision-making methodologies.  

5.  Strong knowledge of regulatory requirements related to research, governing bodies and networks.   

6. Willingness to challenge established ways of doing things in a constructive way.  

7. Research program and project management a necessity.  

8. Recognized for exceptional skills in providing the coaching/mentoring and the motivational support for research and innovation. 

9. Demonstrated expertise and knowledge in the financial management of research including budget development, and ability to make timely and effective decisions and take initiative when there is ambiguity

10. Demonstrated ability to mentor a variety of staff to complete their own research, innovation and evidence-based practice projects including demonstrated record of promoting the work of others without taking credit for program

11. Familiar with process for protecting intellectual capital

	QUALIFICATIONS - CONTINUED

	Computer Competency
Demonstrates proficiency in the use of  (through a competency assessment) a standard desktop and windows based computer system, including a basic understanding of email, e-learning, intranet and computer navigation.  Ability to use other software as required to perform the essential functions of the job including basic knowledge of statistical packages.
Physical/Mental 

Minimum:  
Independently mobile (constantly); computer work / keyboarding (frequently); able to lift charts/files/equipment weighing up to 20 pounds (occasionally), ability to handle multiple conflicting demands, ability tow work long hours.

	WORKING CONDITIONS

	Exposed to a variety of attitudes, personalities and reactions from employees and other members of the health care team, medical staff, patients and family members, etc. Deal with a significant amount of emotional / mental stress. Work with multiple, often-conflicting priorities, under tight deadlines. Possible exposure to a variety of contagious diseases and/or radioactive or other hazardous materials found in a health care environment. 

	AGES OF PATIENTS SERVED

	X Newborns               X Pediatrics

X Adolescents

X Adults

X Geriatrics

( NA

	ORGANIZATIONAL EXPECTATIONS

	· Flexibility – Demonstrates exceptional ability and willingness to take on new and additional responsibilities.  Embraces new ideas and cultural differences while managing competing priorities.
· Accountability – Willingly accepts personal responsibility for decisions, actions, attitudes and behaviors which contribute to the overall effectiveness of the organization.  Communicates effectively, follows through on assignments, uses resources efficiently, participates in learning opportunities and treats others with respect and dignity.
· Excellence – Serves as a role model and performs job responsibilities to the highest standards in every situation.  Delivers “Something More” that ensures a more complete and personally satisfying experience for every customer.
· Focus – Understands and demonstrates behaviors consistent with the mission and values of the organization while contributing to the overall success of the strategic plan.  All actions are rooted in providing excellent customer service.

	ESSENTIAL FUNCTIONS

	· Develops and executes the Research and Innovation Vision and Strategy that supports the long-term strategy and current year strategic plan.  

· Integrates Trinity Health and Saint Mary’s Health Care’s strategic plan, business unit operating plans, into internal processes and procedures, on-going programs, projects and priorities. Incorporates such knowledge into daily activities.

· Develops short and long-term goals for Research and Innovation that are consistent with the overall strategic plan.

· Participates as a key member of Leadership, contributing toward the performance and execution of critical business processes—strategic planning, operating plan and talent resource plan.  

· In collaboration with Finance, develops, implements, and evaluates a research financial model and processes to support projects and budgets. 

· Independently seeks and secures funding for research and research related activities.

· Establishes and oversees the operations of a disciplined and highly productive Research and Innovation process.  

· Responsible for assuring human and other resource/skills needed to accomplish objectives are in place.

· Builds collaborative relationships with key stakeholders, including other Trinity Health entities, government agencies, universities, trade organizations, etc. 

· Ensures Research and Innovation complies with all safety, environment and other applicable regulatory standards.
· Oversees and participates in internal review process for the protection of human subjects. Drives performance improvement activities as indicated to provide a customer focused process and outcomes.
· Demonstrative completion of projects determined using specified metrics such as publication of peer-reviewed articles. 
· Works with individuals and Saint Mary’s in assuring the protection of intellectual capital.

	SYSTEMS AND INFORMATION

	To ensure appropriate utilization of Protected Health Information (PHI) associated with the Health Insurance Portability and Accountability Act (HIPAA) and Saint Mary’s Confidentiality of Information Standards, as well as other regulatory entities, individuals employed in this position will be granted systems and information access as appropriate for this position.

	DISCLAIMER

	The above statements are intended to describe the general nature and level of work being performed by the people assigned to this classification.  They are not intended to be construed as an exhaustive list of all responsibilities, duties and skills required of personnel so classified.  The listed duties may be changed at the discretion of the incumbent’s supervisor.


